Ethical
C Trading
) Initiative:

Ba3oBbin kogekc UHnumaTtuebl OO0 «YpanbGymara» no aTuke B cpepe TOProBnu
(The Supplier Ethical Data Exchange - ETI Base Code)

MonoXxeHns HacTosiLero Kogekca npeacTaBnstoT coboi MUHUMAarnbHbIE, HO He
MaKcumarnbHble TpeboBaHusa. Hactoswmi kogekc He ucnonb3yetcss OOLecTBOM Kak
npeanor Ans HegonyLweHns npuMeHeHnst 6onee BbICOKUX TpeboBaHMUN.

OO0 «Ypanbymara», NpUMEHAS HacToAWMK Kogekc, obsizyetca cobniogatb
HauMOoHanbHOe U WHOe MPMMEHMMOE 3aKOHOAAaTeNbCTBO, a TaKkKe, €CN MOJIOXKEHUS
3aKoHoOaTenbCcTBa M Hactosiwero basoBoro kogekca cBsi3aHbl C OOHUM U TEM Xe
npeaMeToM, NPUMEHSITb MONoXeHusi, obecneuymBarowme 6oree BbICOKYHD CTeneHb

3awnTbl NpaB paboTHUKOB.

1. NMpaBo Ha cBOGOAHLIN BbIOOP MecTa
paboTbl

1.1 BanpewaeTtcsa NpUHYAUTESbHbLIN,
kKabanbHbIN TPyg WNU MNpuUBNEYeHne K
NPUHYOUTENBbHOMY TPyAYy 3aKNHOYEHHbIX.

1.2 PaBGoTHUKM BNpaBe He NpeaocTaBnaTh
paboTogaTento «3anor» nnu
yOOCTOBEPEHUS NMIMYHOCTM M YBOSNUTBLCS C
MecTa paboThbl, HanpaBuB
COOTBETCTBYHOLLEE YBEOOMIIEHNE.

1: Employment is freely chosen

1.1 There is no forced, bonded or
involuntary prison labour.

1.2 Workers are not required to lodge
"deposits" or their identity papers with their
employer and are free to leave their
employer after reasonable notice.

2. Co6GnopgeHne npaBa Ha cBobopy
yyactus B accoumaumsix UM npaBa Ha

3aKnyeHue KOJNTEKTUBHbIX
AOroBOpoB

2.1 Bce 06e3 wucknwo4veHuss paboTHUKK
BNpaBe BCTynaTb WKW  cO34aBaTb
npodeccroHarnbHble COHO3bl no

COBCTBEHHOMY YCMOTPEHUIO U 3aKMoYaThb
KONNEeKTUBHbIE
[I0rOBOpPbI.

2.2 Pabotogatenb 3aHMMaeT OTKPbITYH
Nno3nLUMI0 B OTHOLUEHUM [AEATENbHOCTU

npodeccnoHanbHbIX  COK30B U UX
OpraHn3aunoHHbIX MEPONPUATUN.

2.3 3anpelwaetca ywemnatb npasa
npeacrasutenemn paboTHNKOB n
orpaHu4vBaThb BblNOJSIHEHNE nx

2: Freedom of association and the right
to collective bargaining are respected

2.1 Workers, without distinction, have the
right to join or form trade unions of their
own choosing and to bargain collectively.

2.2 The employer adopts an open attitude
towards the activities of trade unions and
their organisational activities.

2.3 Workers representatives are not
discriminated against and have access to
carry out their representative functions in
the workplace.

2.4 Where the right to freedom of
association and collective bargaining is
restricted under law, the employer




npeacTaBUTENbCKUX
paboyem mecrTe.

dYHKUMI Ha

2.4 Ecnn npaBo Ha cBoboay yyacTus B
accoumaumusax M npaBoO Ha 3aKnoYeHue
KONNEKTMBHLIX [JOrOBOPOB OrpaHU4YeEHbI
3aKkoHogaTenbHo, pabotogatenb 06s3aH
co3gaBaTb YCMOBMSA U HE NPEnATCTBOBATb
pasBUTUIO anbTepHaTMBHbLIX CNocoboB
He3aBMCMMOro n cBobOAHOro
obbeagmHeHus B npodCcoro3bl n
3aKMNYEHNSA KONMNEKTUBHbIX

facilitates, and does not hinder, the
development of parallel means for
independent and free association and
bargaining.

[OroBOpOB.
3. be3onacHble ycnoBus Tpyaa,
COOTBeTCTBYHOLUE CaHUTapHO-

rMrTMeHNYeCKMM HOpMaM U HoOpMam
oxpaHbl Tpyaa

3.1 Pabotogartenb ob6s3aH obecneunTb
GesonacHble ycnosus TpyAa,
COOTBETCTBYHOLLNE CaHUTapHoO-
TMIMEHNYECKMM  HOpMaM, C  Yy4eToM
HaKOMNMIEHHOro OTpacneBoro onbitTa u
KOHKPETHbIX dakTopoB puUcka.
PaboTtogaTtenb npuHumaeT Heobxoaumble
Mepbl ANA NpeaoTBpaLLEHNA HECHACTHbIX
crniy4yaeB M NPUYMHEHMS Bpeda 300POBbHO
B pes3ynbrate, B CBA3W MNM B npouecce
BbIMNOMNHEHUS Ccry>kebHbIXx 06A3aHHOCTEN,
YCTPaHAsl, HACKONbKO 3TO BO3MOXHO,
NPUYNHBI  BO3HWKHOBEHUS  (hbakTopoB
pucka Ha pabo4em mecTe.

3.2 PaboTHukn o065a3aHbl  perynspHo
NpPOXOAMTb MHCTPYKTaXM N0 OXpaHe Tpyaa
N TexHuUKe 6e30macHOCTU C OTMETKOW O
NPOX0XAEHUN, a HOBblE nnm
nepeBedeHHble Ha gpyrve AOSMKHOCTU
pPabOTHMKM AOMKHbI MPOATU X MOBTOPHO.

3.3 0Ob6sa3arenbHO  HanMUuynMe  YUCTbIX
TyaneToB M NMUTLEBOM BOAbI, @ Takxke, No
BO3MOXHOCTW, CaHUTAPHO-TEXHUYECKUX
NMoMeLLeHNn ONs XpaHeHUs NPOLYKTOB
NUTaHUA.

3.4 BbITOBbLIE MOMELLEHMS (MPU HANU4YNN)
OOIMKHbI ObITb YNCTbIMK, ©e3onacHbIMU U
yOOBNETBOPSATb OCHOBHble MOTPEBGHOCTU
pabOTHUKOB.

3: Working conditions are safe and
hygienic

3.1 A safe and hygienic working
environment shall be provided, bearing in
mind the prevailing knowledge of the
industry and of any specific hazards.
Adequate steps shall be taken to prevent
accidents and injury to health arising out
of, associated with, or occurring in the
course of work, by minimising, so far as is
reasonably practicable, the causes of
hazards inherent in the working
environment.

3.2 Workers shall receive regular and
recorded health and safety training, and
such training shall be repeated for new or
reassigned workers.

3.3 Access to clean toilet facilities and to
potable water, and, if appropriate, sanitary
facilities for food storage shall be provided.

3.4 Accommodation, where provided, shall
be clean, safe, and meet the basic needs
of the workers.

3.5 The company observing the code shall
assign responsibility for health and safety
to a senior management representative.




3.5 KomnaHus, cobnioparouian Koaekc,

obsa3aHa Ha3Ha4YnTb paboTHMKa,
OTBETCTBEHHOTO 3a OXpaHy Tpyda Mu
TexHuky  GesonacHocTW, U3  4ucna

pyKOBOLI,VITeﬂeVI BbICLLUEro 3BE€Ha.

4. 3anpeT Ha Ucnosib3oBaHUe AETCKOro
TpyAa
41 C MOMeHTa TnpUHATUS KOAeKca
HanaraeTcs nMOJSIHbIN 3anpeT Ha Haum
peTen.

4.2 KoMmnaHum OOMKHbl CaMOCTOSATENbHO

paspaboTtaTtb nnm NPUHATb
yyactme/okasaTb
nocunbHyt0 noMmowlb B  paspaboTke

NoNUTUK U Nporpamm, obecnevmBaroLLmx
nepesog nwboro pebeHka, KOTOpPbIA
npuBneKaeTcs B kavyecTBe paboyen cunbl
ana Toro, 4tobbl OH (OHa) nocewan
y4yebHoe 3aBedeHue u npoJosmkuni(a)
nony4aTb kKa4ecTBeHHOe obpa3oBaHune Ao
AOCTUXEHUS COBEpLUEHHONETHS;
TEPMUHbI «peBEHOK» U «OETCKUN Tpyd»
onpeaeneHbl B NPUOXEHUAX.

4.3 3anpeLllaeTca npuenekaTb geTen unm
MOJIOAbIX NoAeN, He AOCTUNLNX BO3pacTa
18 nert, kK paboTtam B HOYHOE BpEMSA UMK B
OnacHbIX YCITOBUSX.

4.4 CooTBeTCTByWOLWME TMOMUTUKN W
npoueaypbl  OOMKHbI  COOTBETCTBOBATb
npumMeHnmMbIM Hopmam MexayHapogHoun
opraHmsauum Tpyaa (MOT).

4: Child labour shall not be used

4 1 There shall be no new recruitment of
child labour.

4.2 Companies shall develop or participate
in and contribute to policies and
programmes which provide for the
transition of any child found to be
performing child labour to enable her or
him to attend and remain in quality
education until no longer a child; "child"
and "child labour" being defined in the
appendices.

4.3 Children and young persons under 18
shall not be employed at night or in
hazardous conditions.

4.4 These policies and procedures shall
conform to the provisions of the relevant
ILO standards.

5. Bbinnata 3apabotHoM nnaTtbl B
pa3mepe NPOXUMTOYHOro MUHUMYyMA

5.1 3apabotHas nnata u npemuu,
BblNnfavymMBaemble 3a CTaHOapTHYO
pabo4yto Heaent, OOMMKHbI, MO MEHbLUEN
Mepe, COOTBETCTBOBATb HALMOHANbHbLIM
3aKoHOLaTENbHbIM HopMam nnm
COMnocTaBMMbIM OTpacneBbIM CTaH4apTaMm
(B 3aBMCMMOCTM OT TOro, kakas Hopma
ycTaHaBnueaeT 6onee BbICOKUA pa3mep

onnatel Tpyga). B nwbom cnyvae,
3apaboTHass nnata  OgomkHa  ObiTb
AOCTaTOMHOM  And  y4OBNETBOPEHUS

OCHOBHbIX NoTpebHocTen n obecneyeHns
HEKOTOPOro AMCKPELIMOHHOIo foXoaa.

5: Living wages are paid

5.1 Wages and benefits paid for a
standard working week meet, at a
minimum, national legal standards or
industry benchmark standards, whichever
is higher. In any event wages should
always be enough to meet basic needs
and to provide some discretionary income.

5.2 All workers shall be provided with
written and understandable Information
about their employment conditions in
respect to wages before they enter
employment and about the particulars of




5.2 [Jo npuHatua Ha paboty Bce
pPabOTHMKM OOMKHbI ObITb B MMCbMEHHOW 1
NOHATHONM  dhopme  yBegoMIieHbl 00
ycrnoBusax Tpyda B 4acTu pasmepa
3apabotHon nnatbl. OHU Takke OOMKHbI
nonyyatb  MOSIHYKO  MHQOPMALMIO O
3apaboTHOW nnaTe 3a COOTBETCTBYOLLNN
nepuoa onnaTbl B MOMEHT €€ BbiNnaThl.

5.3 3anpelaeTca NpMMeHATb BblYeTbl U3
3apaboTHON NnaTbl B Ka4eCTBE Mepbl
ANCLMNIIMHAPHOIO BO3L4ENCTBUSA, a Takke
BblYEThI, He yCTaHOBNEHHbIE
HauMoHanNbHbIM 3aKOHOAATENbCTBOM, 6e3
NPsIMOro  Cornacusi  COOTBETCTBYHOLLENO
paboTHMKa. Pabotogaten  obsa3aH
perncTpmpoBaTb AaHHble 060 BCcex Mepax
ANCUMNAVHAPHOrO BO34ENCTBUS.

their wages for the pay period concerned
each time that they are paid.

5.3 Deductions from wages as a
disciplinary measure shall not be
permitted nor shall any deductions from
wages not provided for by national law be
permitted  without the  expressed
permission of the worker concerned. All
disciplinary measures should be recorded.

6. CobniogeHue HOpM
NPOAOCMKNTENbHOCTU paboyen CMeHbI
6.1 MNMpogomknTenbHOCTL paboyen CMeHbI
AOJIMPKHa COOTBETCTBOBaThL TpeboBaHWSAM

HaLUMOHanNbHOro 3aKoHOAaTeNbCTBa,
KONNEKTUBHbLIX LOrOBOPOB M MOMOXEHUN
6.2-6.6 Hwke (B 3aBMCUMOCTM OT TOrO,
Kakue nonoxeHnsa yctaHaenueatloT bonee
cTporue Mepbl 3awnTbl npase
paboTHukoB). TpeboBaHMs NOAMYHKTOB
6.2-6.6 onpepnerneHbl B COOTBETCTBUMU C
MeXAyHapoOHbIMU TPYAOBbLIMU HOPMaMW.

6.2 [NpoaomKMTENBHOCTL paboyen CMEHbI
(3a UCKNOYEeHNEM CBEPXYPOUHbIX paborT)
onpeaensieTcs B Tpy40BOM LOrOBOPE U He
npeBbilaeT 48 yacoB B Heaento.*

6.3 CaepxypouyHble paboTbl Bcerga
BbINOMNHATCA Ha A0OpPOBOMbHbIX
Havyanax. K cBepxypoyHbiM paboTtam
cnepyet OTHOCUTCH c JOIMKHON
OTBETCTBEHHOCTbH n y4nTbIBaTb
cnegywoulee: obbem pabor,
nepuoanYHoOCTb n obuwyto
NPOAOITKNUTENBHOCTb CBEPXYPOYHbIX
pabor, BbIMOJTHEHHbLIX  OTAENbHbIMU
paboTHMKaMn 1 BCeEM NepcoHanom B

uenoMm. CepxypouyHble paboTbl He
JOIKHbl  ObiTb 3aMEHOW MOCTOSIHHOW
3aHATOCTW. CeepxypoyHble  paboThbl
BCEraa onnayvBaltoTCA MO MOBbILLEHHON

6: Working hours are not excessive

6.1 Working hours must comply with
national laws, collective agreements, and
the provisions of6.2 to 6.6 below,
whichever affords the greater protection
for workers. 6.2 to 6.6 are based on
international labour standards.

6.2 Working hours, excluding overtime,
shall be defined by contract, and shall not
exceed 48 hours per week*

6.3 All overtime shall be voluntary.
Overtime shall be used responsibly, taking
into account all the following: the extent,
frequency and hours worked by individual
workers and the workforce as a whole. It
shall not be used to replace regular
employment. Overtime shall always be
compensated at a premium rate, which is
recommended to be not less than 125% of
the regular rate of pay.

6.4 The total hours worked in any 7 day
period shall not exceed 60 hours, except
where covered by clause 6.5 below.

6.5 Working hours may exceed 60 hours
in any 7 day period only in exceptional
circumstances where all of the following
are met:

this is allowed by national law;




CTaBke (peKoMeHOOBaHHbIA YPOBEHb S HE
mMeHee 125 % oT TapudHON cTaBKK).

6.4 Obwas NPOAOIMKNTENBHOCTb
paboyero BpEMEHUN B TEYEHNE CEMU OHEN
He OOJfMKHa npesbiwaTb 60 YacoB, Kpome
Crny4yaeB, PacCMOTPEHHbIX B MyHKTe 6.5
HUXeE.

6.5 [pogomkutenbHoCTb  pabodero
BpeMeHU MOXeT npesbiwaTtb 60 YacoB 3a
ceMb paboumx OHeMW  TOMbkKO B
NCKMIOYNTENBbHBIX 06CTOATENBCTBAX U NPU
cobnogeHnn Bcex yCrioBUN HNXKE:

e €CNN 3TO paspeLleHO HaunoHanbHbIM
3aKOHOAATENbLCTBOM;

e €CNU 3TO Pa3peLleHO KOMNEKTUBHbLIM

AOroBOPOM, 6e30roBOPOYHO
corrnacoBaHHbIM C opraHusauuen
paboTHMKOB, KOTOpasd  npeacrasnseT

cobon cyuwlecTBeHHy0 gonto pabouen
CUIbl KOMMaHUw;

* €CNV KOMMNaHWs NPUHsNa HeobxoaMMble
Mepbl Anst obecnevyeHns oxpaHbl Tpyaa

n 6e3onacHoCcTN paboTHUKOB; U

epaboTogatenn MOXeT
NpPoOLAEMOHCTPUPOBATL Hanu4ne
NCKITHOYNTENBHbIX 0BCTOATENBLCTB,
Hanpumep, dakT MaKkCUMarnbHOW
NpOn3BOACTBEHHON Harpysku,

Hec4YacTHOro criyyasi Unu 4Ypessbl4anHoOn
cuTyaumn.

6.6 PabotopgaTenb ob6s3aH
npenocTaBnaTb paboTHMKaMm Kak
MWUHUMYM 1 BbIXOAHOW eHb KaXxble CeEMb
OHEeM wunn, ecnu  3TO  paspeLleHo
HaLKWOHamNbHbIM 3aKOHOAATENLCTBOM, ABA
BbIXOOHbIX OHSA Kaxable 14 gHen.

* MexayHapogHble HOPMbl PEKOMEHAYHOT
nocTeneHHo (no BO3MOXHOCTW)
cokpawiaTtb HOPMarsnbHyH
NPOOOIMKUTENBHOCTL paboyero BpeMEHMU
o 40 yacoB B Hepento 6e3 CHMXeHus
3apaboTHon nnaTtbl paboOTHMKOB NO Mepe
coKpaLleHuns NPOAOITKNTENBHOCTHN
pabo4vero BpeMeHu.

this is allowed by a collective agreement
freely negotiated with a workers’
organisation representing a significant
portion of the workforce;

appropriate safeguards are taken to
protect the workers’ health and safety; and
the employer can demonstrate that
exceptional circumstances apply such as
unexpected production peaks, accidents
or emergencies.

6.6 Workers shall be provided with at least
one day off in every 7 day period or, where
allowed by national law, 2 days off in every
14 day period.”

*International standards recommend the
progressive reduction of normal hours of
work, when appropriate, to 40 hours per
week, without any reduction in workers’
wages as hours are reduced

7. 3anpeT AUCKPUMMHaLUMN

7.1 3anpelwiaeTca AUCKPUMMHALMA NpuU
npyeme Ha paboTy, onpegeneHun
pasmepa BO3Harpa)xgeHus,

7: No discrimination is practiced

7.1 There is no discrimination in hiring,
compensation, access to training,
promotion, termination or retirement




npeaocTaBneHnn Aoctyna K o0yyeHuto,
npoaBwxeHnn no cnyxbe, yBONbHEHUM
WUNN BbIXOAE Ha MEHCU MO MpU3HaKy

pachbl, KacTbl, HaUMOHAaNbHOMN
NPUHaONeXHoCTW, penuruK, BO3pacTa,
orpaHuyeHust dom3ndeckmnx
BO3MOXHOCTEWN, nona, CEMENHOro

MOMOXEHWS!, CEeKCyarlbHON OpUeHTauumu,
NPUHaONeXHOCTU K npodpcosy  unm
NONUTUYECKNX YOeXxxaeHWI.

based on race, caste, national origin,
religion, age, disability, gender, marital
status, sexual orientation, union
membership or political affiliation.

8. O6GecneyveHne NOCTOAHHOM
3aHATOCTHU

8.1 Tlpu nwbon BO3IMOXHOCTU BCeE
BbIMONHAEMbIE paboThbl OOJITKHbI
OCYLLIECTBNATLCS Ha OCHOBaHUK
odmumManbHOro OOKYMeHTa,
perynupytoLLero TpyaoBble OTHOLIEHUS U
npeaycMoTPEeHHOro HaLUMOHanNbHbIM

3aKoHOAATEeSIbCTBOM U NMPAKTUKON.

8.2 ObszaTtenbcTBa nepen paboTHMKamm
B COOTBETCTBMM C TPYOOBbIM
3aKoHOAaTesNIbCTBOM U HOpMamu, a Takxe
3aKoHogaTeNbLCTBOM U HOpMaMu
counarnbHOro

obecrneyeHnsa n cTpaxoBaHus, KOTopble
BO3HMKAKOT B pamKax OTHOLLEHWN
NOCTOSAHHOM

3aHATOCTU, HE OOIMKHbI MCKMOYaTbCA
nyTemM UCNonb30BaHNSA AOrOBOPOB
3aeMHoro

Tpyaa, cyénoapsiaa nnm HagoMHOro
TpyAa unu Nnporpamm CTaXkKMpoBKH,
KOTOpble He

npegycMmaTpusatoT pearnbHOW nepegaydn
onbITa N nocnegyLwero
TpygoycTponcTBa

Ha NOCTOSIHHOW OCHOBE, N Takne
o6a3aTenbCcTBa HE AOMKHbI UCKNIOYaTLCA
nyTem

Ype3MepPHOro NUCMosnb30BaHUS CPOYHbIX
TPYAOBbIX OrOBOPOB.

8: Regular employment is provided

8.1 To every extent possible work
performed must be on the basis of
recognised employment relationship
established through national law and
practice.

8.2 Obligations to employees under
labour or social security laws and
regulations arising from the regular
employment relationship shall not be
avoided through the use of labour-only
contracting, sub- contracting, or home-
working arrangements, or through
apprenticeship schemes where there is
no real intent to impart skills or provide
regular employment, nor shall any such
obligations be avoided through the
excessive use of fixed-term contracts of
employment.

9. 3anpeT XXecToKoro unu
OecuyenoBeYyHOro oopaileHus

9.1 3anpewatotcs pusnyeckoe Hacunme
UNN HakasaHus, Yrpo3bl PU3NYECKOro,
CeKkcyanbHOro UM MHOro Hacunu4, a
TaKkKe YCTHble OCKOpOneHus unu apyrue
dopMbl

YHWXXEHNS YeroBe4eCcKoro A0CTONHCTBA.

9: No harsh or inhumane treatment is
allowed

9.1 Physical abuse or discipline, the
threat of physical abuse, sexual or other
harassment and verbal abuse or other
forms of intimidation shall be prohibited.




